
Trans Pride Scotland
Constitution

Who we are:
1. Definitions

1.1. Trans Pride Scotland (TPS) is a not-for-profit community organisation with an
elected committee.

1.2. Throughout this constitution, by trans, we mean all people of transgender
experience, i.e. those who do not consisently or solely identify with the gender
they were assigned at birth. This includes trans men, trans women, and
non-binary people.

1.3. Each year we organise Trans Pride, an event for trans people, by trans
people, that will always be free and inclusive for the community - and free of
corporate advertising.

2. The main aim of TPS is to create and promote events that:
2.1. Increase positive trans visibility.
2.2. Challenge transphobia using non-violent methods.
2.3. Celebrate trans history, identities and diversity in Scotland and elsewhere.
2.4. Are free from corporate or party political sponsorship.

3. To fulfil our aim, we will:
3.1. Never accept corporate sponsorship.
3.2. Be free of political or religious affiliation.
3.3. Be democratic and inclusive in decision making.
3.4. Recognise and respect the diversity of our community, including BAME trans

people, disabled trans people, undocumented and otherwise marginalised
groups in our community.

3.5. Strive to provide equal, inclusive and safe access for all members.

Our committee:
4. The committee will:

4.1. be responsible for the day-to-day operations and strategy of TPS.
4.2. engage in active and open communication with the community as often as

possible including holding informal discussion meetings and involving the
community in key decisions made between AGMs.

4.3. work collaboratively to fulfil the aim of TPS.
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5. The committee roles include:
5.1. Co-conveners (x2)

5.1.1. The most senior representatives and spokespeople of TPS.
5.1.2. Guides discussion at meetings and organises agendas.
5.1.3. Helps coordinate the committee to fulfil our aim.

5.2. Treasurer
5.2.1. Responsible for TPS finances, including banking, payments,

fundraising and donations.
5.3. Communications & Social Media

5.3.1. Responsible for communicating about TPS events and news, monitors
inbox and organises the mailing list.

5.3.2. Responsible for updating twitter, facebook and instagram regularly,
especially on the run-up to events

5.4. Venue Organiser
5.4.1. Responsible for booking the venue, liaising with stall-holders and

ensuring that any performers or workshops have space and
equipment.

5.4.2. Responsible for accessibility enquiries relating to the venue.
5.5. March Organiser

5.5.1. Responsible for mapping the march route (including accessibility),
submitting the march route to the local council with proper license,
liaising with police as necessary and organising the stewards for the
march.

5.6. Secretary
5.6.1. Responsible for taking minutes, setting up TPS committee meetings,

and organising the Annual General Meeting/discussion groups as
required.

5.7. Ordinary Members (x3)
5.7.1. May take on any required role within the committee, particularly

surrounding the organising of Trans Pride events.

6. Elections
6.1. Elections will be held for each committee position at least every two years

with members holding positions for no longer than 6 years.
6.2. A handover meeting will be held within a reasonable timeframe of the new

committee being appointed.
6.3. The committee can temporarily fill a committee position if needed until an

EGM or AGM can be held.
6.4. All elections will be held using the single or alternative transferable vote

system as appropriate using a secret ballot. All candidates will have the right
to review ballot papers and count the votes, alongside an impartial Returning
Officer who shall oversee the election process.

6.5. Each candidate may provide a statement for their desired position.
6.6. All ballot papers shall include the option of “Re-Open Nominations”.
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7. Dissolution
7.1. TPS may be dissolved by a two-thirds majority vote at a general meeting
7.2. If TPS is dissolved, money will be used to pay off the debt and any leftover

will be proportionally given to a group (or groups) with similar aims to TPS as
decided by vote at EGM.

Meetings & Membership:
8. TPS must hold Annual General Meetings (AGMs).

8.1. AGMs will take place within 15 months of previous AGM.
8.2. The date and venue will be circulated at least 6 weeks in advance.
8.3. AGMs can pass policies and changes to the constitution or committee roles

with a simple majority vote.
8.4. AGMs will hold elections for committee member positions at least every 2

years.
8.5. AGMs where an election is not taking place for any given role may vote to

remove a committee member from their position by a two-thirds majority vote.

9. TPS may hold Emergency General Meetings (EGMs).
9.1. These have the same power as an AGM.
9.2. An EGM may be called by a majority vote of the existing committee or by a

letter or petition signed by no fewer than 15 confirmed members of TPS.

10. Membership:
10.1. Every trans person on the TPS mailing list or that attends discussion

meetings and/or the AGM, is a member of TPS.
10.2. Membership to TPS is free.
10.3. Members must adhere to the TPS safe space policy

https://www.transpridescotland.org/safe-space-commitment
10.4. Breaking the rules of the safe space policy can lead to the end of membership

or suspension (decided by the committee).
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Appendix:
List of Amendments:

- Adopted: 01/01/2017
- Amended at AGM: 13/09/2018
- Amended: 11/01/2019
- Amended at AGM: 24/11/2019
- Amended at AGM: 16/05/2021


